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(5) To appoint Team Officials for the MCA teams which shall 

compulsori ly include qual ified coaches, managers, 

physiotherapists, nutritionists, trainers, analysts, counsellors and 

medics. However, the Head Coach of each of the MCA 

Teams shall be appo inted by the Cricket Advisory Committee 

referred to in Rule 26(2)A(ii) below. 

(6) To secure Players' we lfare to ensure that the logistics manager 

wil l arrange for accommodation and travel, to ensure that 

tickets given to Players for matches will be on par with those 

g iven to the Members, and to also ensure that no expenditures 

towards the game (baggage hand ling, injury related, etc.) w ill be 

unde1taken by the Player, fail ing wh ich such expenses wil l be 

reimbursed to the Player w ithin 30 working days of the 

requis ition being made. 

(7) To ensure that all measures are adopted to eliminate any form 

of racial, communal, casteist or other hatred from the game, 

with stringent action taken against the offenders including the 

initiation of crimina l proceedings. 

(8) To start and maintain a library of books, periodicals, DVDs and 

other databases on Sports in general and Cricket in particular, 

and to publish j ourna ls, books and other material as well as the 

official website of the MCA. 

(9) To produce by itself the Cricket content for telecast of cricket 

matches and/or ceremonies by hiring or owning equ ipment and 

hiring necessaiy crew, techn icians, etc. 

r, 
i, :. 
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( I 0) To publicize the stadium capacity of all stadia across the country 

with compulsory seat numbers, to provide transparent onl ine 

and offline ticket booking services with reasonably priced tickets 

and maximize the access of the public to the games. 

(1 1) To provide at stad iums, wholesome and hygienic food and 

beverages at affordable rates, clean and hygienic restrooms for all 

genders and for the differently-abled, adequate fire and emergency 

entries and corridors, sufficient access avenues and wheelchairs 

for the differently-abled, proper signage, parking and transport 

facilities as well as efficient security systems. 

(l 2) To arrange and organize the State Championship oflndia for 

the Ranji Trophy matches or for University, Schools or other 

tournaments or for any Exhibition matches ber.:veen members and 

I or between the Universities in India including regulations and 

bye-laws in respect of travel, accommodation, allowances to be 

paid to players and officials paiticipating in such matches. 

( 13) To frame guidelines general ly for the convenience and ease of 

day-to-day management of affairs of the MCA. 

(14) To prescribe guidelines to lay out or convert any ground into 

high quality turf wickets at all levels in all areas of the MCA 

territory and to provide Pavilions, Canteens, Public 

Conveniences and other amenities with disabled access and 

suitable signage, especially to involve more Indians in the game 

of cricket and to encourage participation of all sections of society. 

(15) To assist the Cricket Committees and facilitate the 

implementation of their tasks and recommendations. 

(16) To collate monthly reports concerning the functioning of the 

various Committees, to create action plans in advance and upload 

the same on the website of the MCA. 
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(17) To create a database of all cricketers at all levels, maintain records 

and statistics, track performances and certify age and identity of 

participants. 

( 18) To take steps to create world class infrastructure at al l levels in all 

areas across MCA territory. To coordinate with District 

associations and other play ing teams, to conduct tournaments, to 

provide better access to the public, with particular reference to 

women and the disabled. 

( 19) To put in place mechanisms to encourage MCA cricketers to play 

nationally and internationally and hone their skills so that a wider 

talent pool is available to represent the country. 

(20) To sign and enter transparently into contracts for and on behalf of 

the MCA including with th ird parties and vendors for the purposes 

of the various Committees of the MCA, 

(21) To repo,t to the Apex Council every month or as often as req uired 

by the Apex Council on the functioning of the management and 

the progress made in developing cricket in MCA jurisdiction. 

(22) To consider the reports of the Auditor, to verify whether Full 

Members are meeting the ir objectives and to assess whether 

cricket is being suitably developed and promoted across MCA 

jurisdiction. 

(23) To consider all applications for financial aid or any other 

benevolence to cricketers, Umpires and administrators as per the 

rules framed by the General Body in this behalf from time to time 

(24) 

and recommend the same to the Apex Council for their approval. /4~a-;t:•i.,i,,~ ~ 

To examine all the expenditure exceeding the Budget and tel PUNE g i 
~ ~ i 

control such outlays as are required for the ~~i 
proper adm inistration of the MCA. ·; [J 
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(25) To advise the MCA regarding inves tments. 

(26) To process requests made for increase in all types of allowances, 

subventions/subsid ies to be pa id to the Associations, tariff for 

Coaching Camps, Coaching Subsidies to the Associations, 

allowance to the players for matches of different Trophies and when 

playing against foreign sides, both at home and away and to 

recommend the same to the Apex Council. 

(27) To do a ll acts and things which are delegated by the MCA and Apex 

Council to him, and all other functions as are necessary and 

expedient to carry out the objects of the MCA as aforesaid 

including carry on correspondence in the name of the MCA. 

25. THE STANDING COMMITTEES 

(1) The Standing Committees are the Committees that provide 

guidance and advice on behalf of the Members to the CEO. 

(2) The Standing Comm ittees are: 

A. The Senior Tournament Committee: 

(i) The Senior Tournament Committee shall consist of FIVE 

persons appointed by the Apex Counc il , one from each 

Zone. 

(ii) The Committee shall advise the CEO on the conduct 

of all cricket Tournaments w ithin the jurisd iction of MCA, 

includ ing various age-group tournaments, women ' s 

tournaments, and tournaments of all three formats of the 

game, namely One-Day, T/20, and Four-Day cricket, in 

accordance with the ir respective rules as framed by the 

MCA: 
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B. The Tours. Fixtures & Technical Committee 

(i) The Tours, Fixtures & Technical Committee shall 

consist of FIVE persons appointed by the Apex Council 

one from each Zone. At least three of these five persons 

ought to have played a minimum of25 MCA games. 

(ii) The Committee shall, subject to any directions of 

the MCA, advice the CEO on the making of draws 

and fixing of dates and venues in respect of the 

fol lowing: 

(a) Tours of MCA Teams visiting different parts of India/ 

abroad; 

(b) Tours of other BCCT member teams/ fore ign teams 

visiting MCA 

(c) Al l matches and Tournaments conducted/ organized by 

the MCA. 

(iii) The Committee shall, subject to any directions of the 

General Body or the Apex Counci l, advise the CEO on the 

fo llowing: 

(a) Appointment of Observers for domestic competitions 

and other State matches 

(b) Considering any amendments with regard to laws, 

experimental laws, technical matters that may be 

referred to it by the BCCJ 

(c) Framing and fina lizing the play ing conditions for all 

tours to and from MCA. 
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26. THE CRICKET COMMITTEES 

(1 ) The Cricket Committees are the Committees comprised 

exclusively of former Players who are tasked with the Selection, 

Coaching and Evaluation of Team Performances. 

(2) The Cricket Committees are: 

A. The Men's Selection Committee 

(i) The Men's Selection Committee shall select the Senior 

Maharashtra Team in all formats of the game including 

Four I Five Day Cricket, One Day Cricket, and T/20 

cricket. This Committee shal l also be responsible for 

providing evaluation reports of the respective team 

performances to the Apex Council on a quarterly basis. 

(ii) The Men's Selection Committee shall consist of five 

persons to be appointed by a Cricket Advisory Committee 

comprising Maharashtra cricketers identified by the MCA, 

subject to the fo llowing cri teria: 

(a) Every member of the Men's Selection 

Committee should have played a min imum of: 

(i) Seven Ranj i Trophy Matches; or 

(i i) Thirty Maharashtra domestic Matches; or 

(iii) Ten One-Day Domestic Matches. 

(b) Every member of the Men's Selection Committee 

should have retired from the game at least 5 years 

previously. 

(c) The senior most Ranji Trophy player among the 

members of the Committee shall be appointed as 

the Chairperson. 

(iii) The Men's Selection Committee shall appoint a Captain 
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for the team in each format, who shall be an Ex- Officio 

member of the Committee. The Captain however, shall not 

be entitled to vote. In the event of there being an equality 

of votes for the appointment of a Captain, the Chairperson 

shal l have a casting vote. 

ln the event of there being no majority agreement 

over the selection of the players, the Captain's w ishes in 

that regard shall prevail. 

B. The Junior Cricket Committee 

(i) The Junior Cricket Committee shall consist of five persons 

to be appoi nted by the MCA at the Annual General 

Meeting, on such terms and conditions as may be decided 

by the Apex Council from time to time. 

Only former Players who have played a minimum 

of 25 State Matches shall be eligible to be appointed to 

th is Committee, provided that they have retired from 

the game at least 5 years previously. The senior most 

amongst the members of the Committee shall be appointed 

as the Chairperson. 

(ii) The Junior Cricket Committee shall: 

(i) Se lect all age group teams up to Under-22 years 

for the purpose of coaching camps and to participate /'csic~( 
I~ .,~ 

in BCCI tournaments. ( ~ ~, B
~' 

(ii) 
4. ;; 

Appoint a Captain for the team in each format, who \f.6-~ ~f } 
~~ 

shall be an ex-Officio member of the Committee. 

The Captain, however, shall not be entitled to 
,t O fJ l 

vote. ln the event of there being an equality of 
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votes for the appointment of a Captain, the 

Chairperson shall have a casting vote. In the 

event of there being no majority agreement over the 

selection of the players, the Captain's wishes in that 

regard shall prevail. On an overseas tour, 

the Cricket Manager/Coach, Captain and Vice­

Captain shall constitute the Selection Committee. 

The Administrative Manager shall convene the 

meeting and keep a record of the proceedings. 

(iii) Vet and select Coaches and Support Staff 

(physiotherapists, trainers, therapists, analysts and 

medics) for the respective teams, as wel l as 

providing evaluation reports of the respective team 

performances to the Apex Council on a quarterly 

basis. 

(iv) Organize and conduct junior tournaments of the 

MCA; 

(v) Organize junior tours within India / foreign countries, 

subject to permission of BCCI where applicable. 

(vi) Decide any dispute in regard to junior tournaments; 

(vii) Inculcate proper ethics in the youth, particularly 

through interactions with senior and former 

Players on issues such as drugs, betting, match-

fixing, etc. 

C. The Women's Selection Committee 

(i) The Women's Selection Committee shall select the 

Women's National Team across all age groups for 

representation in State Tournaments, One Day state 



45 

matches, T/20 and any other format. Th is Committee shall 

also be responsible for vetting and selecting Coaches and 

Support Staff (physiotherapists, trainers, therapists, 

analysts and medics) for the respective teams, as well as 

providing evaluation reports of the respective team 

performances to the Apex Council on a month ly basis. 

(ii) The Women's Selection Committee shall consis t of five 

persons to be appointed by the MCA at the Annual 

General Meeting, on such terms and conditions as may 

be dec ided by the Apex Counci l from time to time. Only 

former Players who have represented the Women's 

National Team shal l be eligible to be appointed to this 

Committee, provided that they have retired from the 

game at least 5 years previously. The sen ior most player 

shall be appointed as the Chairperson. 

(iii) The Women's Selection Committee shall appoint a 

Captain for the team in each format, who sha ll be an ex­

Officio member of the Committee. The Captain, 

however, shall not be entitled to vote. In the event of there 

being an equa lity of votes for the appointment of a 

Captain, the Chairperson shall have a casting vote. 

In the event of there being no majority agreement over 

the selection of the players, the Captain's w ishes in that 

regard sha ll prevail. 

D. The Women's Cricket Committee 

(i) The Women's Cricket Committee shall consist of five 

former women Players who have p layed at least F ive BCCI 

Domestic Cricket matches, the senior most of whom 

: ,:1 ,~,, 
~-· .,,,. 
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shall be the Chairperson. 

(ii) The Committee sha ll : 

(a) Draw up programmes of coaching at MCA levels. 

(b) P lan and conduct Women's Junior and Senior 

MCA tournaments. 

(c) Organize tours to other states I foreign countri es, 

subject to permission of BCCI where applicable. 

(d) Decide any dispute in regard to Women's 

Tournaments. 

(e) General ly have control over Women's Cricket 

activities, outside of those covered by the Women's 

Selection Committee. 

E. The Differently-A bled Cricket Committee 

(i) The Differently-Abled Cricket Committee sha ll consist 

of THREE persons to be appointed by the Apex Council of 

MCA, on such terms and cond itions as may be decided 

by the Apex Counci l from time to time. Only former 

Differently-A b led Players who have represented the MCA 

in any format of the game shal l be eligible to appointed to 

th is Committee. Jt is preferable that different categories 

of impairment (visual, physical, etc.) be represented 

among the members of the Committee. Thesen iormost 

among the Players sha ll be the Chairperson. 

(ii) The Differently-Abled Cricket Committee shall, in 

consu ltation with the Cricket Talent Committee, select the 

Differently-Abled State Teams across all age groups for 

representation in Tests, One Day matches, Twenty/20 and 

any other format. In addition, this Committee shall also 
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propose to the CEO the best practices to be inculcated 

including coaching, counselling and special equipment. 

This Committee shall also endeavour to bring the various 

existing cricket associations for various types of 

impairment under the common umbrella of the MCA and 

evolve training programmes and raise awareness. 

(iii) This Committee shall appoint a Captain for the team in 

each format, who shall be an ex-Officio member of the 

Committee. The Captain, however, shall not be entitled 

to vote. Jn the event of there being an equali ty of votes for 

the appointment of a Captain, the Chairperson shall have 

a casting vote. In the event of there being no majori ty 

agreement over the selection of the players, the Captain's 

wishes in that regard shall prevail. The Administrative 

Manager shall convene the meeting and keep a record of 

the proceedings. 

G. The Cricket Talent Committee: 

(i) The Cricket Talent Committee shall consist of THREE 

persons to be appointed by the Apex Council of MCA , 

on such terms and conditions as may be decided by 

the Apex Council from time to time. Only former Players 

who have played atleast 20 State matches and have the 

highest level of coaching certification shall be eligible to 

(ii) 

_-:-· ......... 

appointed to this Committee. The senior most among thel>a·~ Cf!IC,t~i\ 

rt ~\ 
Players shall be the Chairperson. ~ PUN~ ~ · 

\

~ H; .El 
This Committee shall: ~ <::,,-Y'/ 

~ * ~-/ 
(i) Be responsible for scouting fo r talent in men, junior, 

women and disabled cricket. 

-------· 
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(ii) Organize the framework withi n which the State 

Cricket Academy and the various District 

Cricket Academies w ill be established and perform. 

(iii) Create the programmes and coaching centres for 

coaching at MCA levels; 

(iv) lmprove. infrastructure in all areas of the MCA 

(v) Make provis ions for making the game of cricket 

accessible to the general public by creating tu rf 

w ickets, pay-and-play facilit ies and converting 

existing fi elds and grounds into high quality pitches; 

(vi) Encourage the youth to take up cricket by setting 

up promotional camps and other avenues of 

engagement w ith the game; and 

(vii) Provide evaluation reports of the targets set and 

achieved and the details of its programmes to the 

Apex Counci l on a quarterly basis. 

(3) No person who has been a member of any Cricket Committee 

for a total of 5 years sha ll be eligible to be a member of any 

Cricket Committee. 

(4) No person who has been a member of any Cricket 

Committee shall write, comment or publicize any discussions 

or decisions of the selections made except where so authorized 

by the MCA or the Apex Counci l. Any v iolation of this 

confidentiality provis ion w ill invite removal and substitut ion by 

the MCA or the Apex Council. 

(5) The Chairpersons of the respective Cricket Committees sha ll 

submit a quarterly report to the CEO w hich shall then be 
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forwarded by him to the Apex Council for assessment and action, 

if any. 

(6) The Apex Council is empowered to add any further Cricket 

Committees as may be required, particularly to cater to 

weaker sections of society. 

27. THE UMPIRES COMMITTEE 

(1) The Umpires Committee shall consist of THREE persons 

appointed by the Apex Council of MCA, each of whom shall 

have been a former State umpire for BCCI. In the event of 

such a person not being available, any umpire who has officiated 

in at least 25 State matches shall be eligible to be appointed. No 

person may be a member of this Committee for more than 5 years. 

The sen ior most umpire shall be the Chairperson of the 

Committee. 

(2) The function of the Umpires Committee shall be to standardize 

umpiring throughout MCA territory and to draw up and maintain 

a panel of Umpires to officiate matches in MCA territory and 

c lassify them into E lite State Panel, All State Panel, according to 

the merits of the Umpires (subject to reclassification), as per 

criteria worked out by the Committee. The Committee shall 

hold examinations from time to time for this purpose. 

(3) The Committee shall appoint umpires for all MCA matches and 

shall assist Members in the formation of the panels of Umpires in 

their respective areas. The Committee shall endeavour to promote 

umpiring by conducting camps and programmes. 

( 4) The Committee shall draw a format to obtain confidential 

reports from captains on umpires, match referees or any 

other designated persons to assess the merits/de-merits of 
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the Umpires. 

(5) The Committee may hold, organize and arrange seminars 

and conventions of umpires to discuss the laws of the 

game, experimental rules and suggestions of 

International Cricket Counci l in regard to amendments, 

alterations and additions to the laws of the game. 

28. INADVERTENT OMISSION TO GIVE NOTICE OF 

MEETING 

Inadvertent omission to give notice of an Annual General or Special 

General Meeting or Meetings of the Apex Council or of any of the 

Committees to any member entitled thereto or the non- rece ipt thereof 

by such individual shal l not invalidate the proceedings of such 

meetings. 

30. PERMISSION TO CONDUCT TOURNAMENT 

( I) No Club affi liated to a member shall conduct or organize 

any tournament in which players/teams from the region within 

the jurisdiction of a member are participating or are likely 

to participate without the prev ious permission of the member 

affiliated to the BCCJ. 

(2) No member or a Club affil iated to a member shall conduct or 

~~~~(ii-,~Z~~;,_\ organize any tournament in which players/teams from regions 

1::. -..<t \~\ 
1:1: ~~, -J outside their jurisdiction are participating or are likely to V: ~':, ~ 
~6' 61 pa1ticipate without the previous permission of the BCCI. ir, .._.... ''?_v~ , 

(3) Permission for conducting or organizing any tournament wil l be 

accorded only to the members of the BCCI and will be in 

accordance with the rules framed by the BCCl in this regard from 

time to time. 
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(4) No member or a Club affiliated to a member shall conduct or 

organ ize any international Tournament or International 

match/matches in which foreign players/teams are participating 

or are likely to participate without the previous permission of the 

BCCI. Permission for conducting or organizing any International 

Tournaments or International match/matches will on ly be 

accorded to the Members of the BCCI on special occasion. 

(5) Members or their affil iates desirous of undertaking tours abroad 

or inv iting foreign teams shall obtain the previous permission of 

the BCCl, which may be granted in accordance with the Ru les 

framed by the BCCl. 

31. BAN ON PARTICIPATION IN UNAPPROVED 

TOURNAMENTS 

(I) No Member shall participate or extend help of any kind to an 

unapproved Tournament. 

(2) No Player, Umpire, Scorer, Official or other person associated 

with the BCCI / MCA shal l participate in any unapproved 

tournament. 

(3) The Apex Counci l shall take appropriate action including 

suspension and stoppage of financial benefits and any other 

action against individuals / Members contravening the above. 
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CHAPTER SIX: 

ELECTIONS 

32. PROCEDURE FOR ELECTIONS 

The General Body shall from time to time frame rules of procedure for 

the elections. Any amendments to the procedure adopted shall be made 

at least 3 months prior to the elections, except when any amendments 

to the Constitution are mandated by a Court of Law/ Supreme Court. 

33. THE ELECTORAL OFFICER 

(1) At least THREE weeks prior to the Annual Genera l Meeting at 

which an election is to be held, the Apex Counci l shall appoint 

an Electoral Officer, who shall be a former member of the 

Election Commission of the State/India. However, for the first 

elections to be held under th is new constitution, the Electoral 

Officer shall be appointed as per the cri teria laid out in th is new 

constitution by the outgoing secreta1y holding office. 

(2) The Electoral Officer shall oversee and supervise the entire 

election process including scrutiny of the electoral rolls for 

Counci llors, which shall include all nominations and 

candidatures being subject to his scrutiny in accordance with the 

Rules. 

(3) f n case of any dispute or objection as to candidacy, 

disqualification, eligibility to vote, or the admission or rejection of 

a vote in the elections to the Apex Council or any of the 

Committees, the Electoral Offi cer shall decide the same and such 

decision shall be final and conclusive. 
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CHAPTER SEVEN: 

AUDIT & ACCOUNTS 

34. A UDITOR(S): 

(I) The General Body shall at every Annual General Meeting appoint 

one or more auditors to hold office for a I year period and shall 

fix their remuneration. The Auditor shal l be eligible for 

reappointment by the General Body. 

(2) The Auditor(s) of the MCA shall have the right of access at all 

times to the Books of Accounts, Vouchers and any other documents 

relating to the accounts of the MCA and shall be entitled to obtain 

from the Office-Bearers and Committees such information and 

explanation as may be necessa1y in the discharge of hi s/their 

duties. 

(3) The Auditor(s) shall provide an opinion on the financial 

statements of the MCA and recommendations on the financial 

controls within - the system, which shall be contained in a 

Financial Report. 

(4) The Auditor(s) shall also ascertain how the funds of the MCA are 

being utilized by the respective Members. Tt w ill be the 

responsibility of the Auditor(s) to verify the statements made 

by the Member associations in this regard and to give findings, 

which shall be contained in a Compliance Report. 

(5) Both the Financial Report and the Compliance Report of the 

Auditor(s) shall be considered at the Annual General 

Meeting. 
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35. ACCOUNTS 

True accounts shall be kept by the Treasurer of all moneys received 

and expended by the MCA and the matters in respect of which such 

receipts and expenditure take place and of al l assets, credits and 

liabilities of the MCA. This shall include the separate account 

maintained for the IPL as well. 

36. SETTLEMENT OF ACCOUNTS & BALANCE SHEET 

The accounts shall, unless the General Body fixes any other date there 

for, be settled by the Treasurer on the 31st of March in each year, and 

a balance sheet of the assets and liabilities of the MCA on that day shal l 

be made out by him. The Balance Sheet du ly audited with the Auditor's 

remarks shall be laid before the General Body at the Annual General 

Meeting. 
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CHAPTER EIGHT: 

TRANSPARENCY & CONFLICT OF INTEREST 

37. TRANSPARENCY 

(I) The Memorandum of Association, Rules and Regulations and 

all other resolutions, orders and memoranda of the MCA 

(including the Apex Council and the General Body) sha ll be 

freely avai lable to the genera l public at a reasonable price. The 

same sha ll a lso be available on the Website of the MCA. 

(2) The composition of the various Committees , their repo1ts of 

work done, financ ial outlay and expenditure shall be uploaded on 

the Website of the MCA on a quarterly basis at distinct links 

dedicated to each Committee. It shall be the responsibility of the 

CEO to ensure that th is is done; 

(3) All payments and expenditures made by the MCA wh ich is in 

excess of Rs. 25 lakh shall be enumerated and uploaded on the 

website. 

(4) All proceedings and conclusions of the Ombudsman and the 

Electoral Officer shall be uploaded on the Website of the MCA 

annually. 

(5) The audited accounts, balance sheets, profit & loss accounts and 

annual reports shall be uploaded on the Website of the MCA 

annually. 

(6) The Financial and Compliance Reports of the Auditor shall be 

placed on the uploaded on the Website of the MCA annually. 

(7) All notices on or behalf of the MCA including tenders for goods 

and services, for contractual arrangements and the like shall be 

promptly uploaded on the Website of the MCA. 
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(8) The website of the MCA shall have ded icated links to all the 

stadia in the MCA territory which host international matches, 

along with their complete seating capacity, pricing and 

transparent booking procedures for all tournaments whether 

international, domestic or IPL. All sponsor and other free 

allotments shall also be disclosed, in no event being more than 

I 10% of the entire seating capacity in any particular category. 

38. CONFLICT OF INTEREST 

(T) A Conflict Of Interest may take any of the fo llowing forms as 

far as any individual associated with the MCA is 

concerned: 

(i) Direct or Indirect Interest: When the MCA, a Member, 

the IPL or a Franchisee enter into contractual 

arrangements with entities in which the individual 

concerned or his/her relative, partner or close associate 

has an interest. This is to include cases where family 

members, partners or close associates are in positions that 

may, or may be seen to compromise an individual's 

participation, performance and discharge of roles. 

Illustration I : A is an Office Bearer of the MCA 

when it enters into a broadcast contract with a company 

where A's son B is employed. A is hit by Direct Confli ct 

of Interest. 

Illustration 2: C is a Member of the IPL Governing 

Council. The JPL enters into a contract with a new 

franchisee, the Managing Director of which is C's partner 

in an independent commercial venture. C is hit by Indirect 

Conflict oflnterest. 
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Illustration 3: D is the Office Bearer of a State 

Association. D's wife E has shares in an JPL 

Franchisee which enters into a stadium contract with the: 

State Association. Dis hit by Ind irect Conflict oflnterest. 

Illustration 4: F is Pres ident of the MCA. His son in law 

is a Team Official of a Franch isee. F is hit by Conflict 

o f J nterest. 

Illustration 5: G is an employee of the MCA. His wife 

runs a catering agency that is engaged by the MCA. G is 

hit by Conflict oflnterest. 

(ii) Roles compromised: When the individual holds two separate 

or distinct posts or positions under the MCA, a Member, the 

IPL or the Franchisee, the functio ns of which would require 

the one to be beholden to the other, or in opposition thereof. 

Illustration I: A is the Coach of a team. He is also Coach of an 

IPL Franchisee. A is hit by Conflict of Interest. 

Il lustration 2: Bis Secretary of the MCA. He is also President 

of a State Association. B is hit by Conflict oflnterest. 

Illustration 3: C is the Vice President of the MCA. He is also 

President of a State Association and member of a Standing 

Committee. C is hit by Conflict ofJnterest. 

Illustration 4: D is a Selec tor. He is also coach of an IPL 

franchisee. D is hit by Confl ict oflnterest. 

(iii) Commercial conflicts: When the indiv idual enters into 

endorsement contracts or other professional engagements 

with third parties, the discharge of which would 

compromise the indiv idual's primary obligation to the 

l I ' 
i:'. 
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game or allow for a perception that the purity of the game 

stands compromised. 

Illustration 1: A runs a cricket academy. He is 

appointed as a selector. A is hit by Conflict of Interest. 

lllustration 2: B is a MCA commentator. He a lso runs 

a sports management company which contracts 

members of the team. B is hit by Conflict of Interest. 

Illustration 3: C is a selector. He is contracted to write a 

column on a tour that the national team is on. C is hit by 

Conflict oflnterest. 

Illustration 4: D is a team captain. He is also co-owner of 

a sports management agency which is contracted to 

manage other team members. D is hit by Conflict of 

Interest. 

Illustrations : E is a member of the IPL Governing Council. 

He is engaged by a cricket broadcaster to act as an IPL 

commentator, Eis hit by Conflict ofinterest. 

Prior relationship: When the individual has a direct or 

indirect independent commercial engagement w ith a 

vendor or service provider in the past, which is now to be 

engaged by or on beha lf of the MCA, its Member, the 

IPL or the Franch isee . 

Illustration l: A is President of the MCA. Prior to his 

taking office, he has been engaged professionally for h is 

services by a firm B. After A becomes President, B is 

appointed as the officia l consultants of the MCA. A is hit 

by Conflict ofinterest. 
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Illustration 2: B is the Secretary of a State Association. 

Prior to his election, he ran a firm C, specializing in 

electronic boundary hoardings. Upon becoming Secretary, 

the contract for the Association's stadium hoardings is 

granted to C. B is hit by Conflict ofJnterest. 

Illustration 3: D is the Commissioner of the IPL. Before 

he came into this office, he used to engage E as his auditor 

for his business. After becom ing Commissioner, E is 

appointed as auditor to the IPL. D is hit by Conflict of 

Interest. 

Illustration 4: Fis the Captain of an TPL team, and G is the 

team's manager. When F is made Captain of the national 

team, G is appointed as the national team's manager. F is 

hit by Conflict of Interest. 

(v) Position of influence: When the individual occupies a post 

that calls for decisions of governance, management or 

selection to be made, and where a fri end, relative or close 

affili ate is in the zone of consideration or subject to such 

decision-making, control ormanagement. Also, when the 

individual holds any stake, voting rights or .power to 

influence the decisions of a franchisee/ club / team that 

participates in the commercial league(s) under MCA; 

Illustration 1: A is a selector. His son is in the zone of 

consideration for selection. A is hit by Conflict ofJnterest. 

Illustration 2: B is the Secretary of a State Association. 

He also runs a cricket academy in the State. B is hit by 

Conflict ofTnterest. 
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lllustration 3: C is an umpire. His daughter Dis a member 

of a team which is playing a match in which C officiates. 

C is hit by Conflict oflnterest. 

lllustration 4: Eis the President of a State Association and 

his company F owns 12 cricket clubs in the State from 

which probables are selected for the State team.E is hit by 

Conflict of Interest. 

EXPLANA TJON: The lllustrations which refer to a 

President/SecretaryNice-President may be read as il lustrations 

referring to any other Office Bearer, and also to the members of 

the Apex Council, and the Committees. 

(2) Within a period of 15 days of taking any office under the MCA, 

every individual shall disclose in writing to the Apex Council any 

existing or potential event that may be deemed to cause a 

Conflict of Interest, and the same shall be uploaded on the 

website of the MCA. The fai lure to issue a complete disclosure, 

or any partial or total suppression thereof would render the 

individual open to disciplinary action which may include 

termination and removal without benefits. Tt is clarified that a 

declaration does not lead to a Presumption that in fact a 

questionable situation exists, but is merely for information and 

transparency . 

(3) A Con-fl ict oflnterest may be either Tractable or Intractable: 

(a) Tractable conflicts are those that are resolvable or 

permissible or excusable through recusal of the individual 

concerned and/or with full disclosure of the interest involved. 
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(b) Intractable conflicts are those that cannot be resolved 

through disclosure and recusal, and would necessitate the 

removal of the individual from a post or position occupied 

so that the conflict can cease to exist. Explanation: ln 

Illustration 3 to Rule 38(1 )(i), if the wife he ld 5 1 % 

shares, the conflict w ill be treated as intractable. If the 

wife holds 3% shares, w hether the conflict is tractable or 

intractable will have to be decided by the Ethics Officer 

on the facts of the case. 

lf the wife holds only I 00 shares out of I crore 

shares, a disclosure of the same may be sufficient. 

(4) It is c larified that no individual may occupy more than one of the 

following posts at a s ingle po int of time except where prescribed 

under these Rules: 

(a) Player (Current) 

(b) Selector !Member of Cricket Committee 

(c) Team Officia l 

( d) Commentator 

(e) Match Official 

(f) Administrator I Office-Bearer 

(g) E lectoral Officer 

(h) Ombudsman & Ethics Officer 

(i) Auditor 

U) Any person who is in governance, management or 
1 t. 

employment of a Franchisee 

(k) Member of a Standing Committee 

(1 ) CEO & Managers 

(m) Office Bearer of a Member 
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(n) Service Provider (Legal, Financial, etc.) 

( o) Contractual entity (Broadcast, Security, Contractor,etc.) 

(p) Owner of a Cricket Academy 

(5) As far as incumbents are concerned, every disclosure 

mandated under Sub-Rule (3) may be made within 90 days of 

the Effective Date. 

39. THE ETHICS OFFICER 

(I) The MCA shall appoint an Ethics Officer at the Annual General 

Meeting for the purpose of guidance and resolution in instances 

of conflict of interest. The Eth ics Officer shall be a retired Judge 

of a High Court so appointed by the MCA after obtaining 

his/her consent and on terms as determined by the MCA in 

keeping with the dignity and stature of the office. The term of 

an Ethics Officer shall be one year subject to a maximum of 3 

terms in office. 

(2) Any instance of Conflict of Interest may be taken cognizance 

of by the Ethics Officer: 

(a) Suo Motu; 

(b) By way of a complaint in w riting to the official postal or 

email address; or 

(c) On a reference by the Apex Council; 

(3) After considering the relevant factors and fo llowing the 

principles of natural justice, the Ethics Officer may do any of the 

following: 

(a) Declare the conflict as Tractable and direct that: 

(i) the person declare the Conflict oflnterest as per 

Rule 38(3)(a); or 
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(ii) the interest that causes the conflict 

be relinquished; or 

(iii) the person recuse from discharging the 

obligation or duty so vested in him or her. 

(b) Declare the conflict as Intractable and direct that: 

(i) the person be suspended or removed from his or 

her post; and 

(ii) any suitable monetary or other penalty be 

imposed; and 

(iii) the person be barred for a specified period or for 

life from involvement with the game of cricket. 

The Ethics Officer is wholly empowered to also direct any 

additional measures or restitution as is deemed fit in the 

circumstances. 



64 

CHAPTER NINE: 

THE OMBUDSMAN 

40. THE OMBUDSMAN 

(I) The MCA shall appoint an Ombudsman at the Annual General 

Meeting for the purpose of providing an independent dispute 

resolution mechanism. The Ombudsman sha ll be a retired 

Judge of the Supreme Court or a retired Chief Justice of a High 

Court so appointed by the MCA after obtaining his/her consent 

and on terms as determined by the MCA in keeping with the 

dign ity and stature of the office. The term of the Ombudsman 

shall be one year, subject to a maximum of 3 terms in office. 

(2) The MCA shall, in consultation with the CEO frame Regulations 

regard ing the discipl ine and conduct of the Players, Match 

Officials, Team Officials, Administrators, Committee Members 

and others associated w ith the MCA. 

41. GRIEVANCE REDRESSAL 

(1) The types of disputes/ differences that form the 

Ombudsman's ambit and the procedures for redressal are: 

(a) Member, Association & Franchisee Disputes 

A ny disputes between or among the MCA, its Members, 

IPL Franchisees, Zones and the Cricket Players' 

Association shall be automatically referred to the 

Ombudsman. 

Procedure: Both parties would submit their arguments 

and a hearing would be conducted fo llowing the 

princ iples of natural justice and exercising a ll powers of 
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enquiry and hearing as the Ombudsman deems fit before 

appropriate orders are passed. 

(b) Detrim ent caused bv Member or Administrator 

If any Member or any Administrator of the MCA commits 

any act of indiscipline or misconduct or acts in any manner 

which may or likely to be detrimental to the interest of the 

MCA or the game of cricket or endanger the harmony or 

affect the reputation or interest of the MCA or refuses or 

neglects to comply with any of the provisions of the 

Memorandum and/or the Rules and Regulations of the 

MCA and/or the Rules of conduct framed by the MCA, the 

A pex Council, on receipt of any complaint shall issue a 

Show Cause Notice call ing for explanation and on receipt 

of the same and/or in case of no cause or insufficient cause 

be ing shown, refer the same to the Ombudsman. 

Procedure: The Ombudsman shall, after providing 

opportunity of hearing to the parties concerned, pass an 

appropriate order. 

(c) Misconduct or Breach by Others 

In the event of any complaint being received from any 

quarter or based on any report published or circulated or 

on its own motion, of any act of indiscipline or misconduct 

or v io lation of any of the Rules and Regulations by any 

Player, Umpire, Team Official, Selector or any person 

associated w ith the MCA, the Apex Counci l sha ll refer the ,/ .. 
,r c,\l,IC/if, -~ 

same within 48 hours to the CEO to make a preliminary/ ;;~B-?i \ 
. I~ PUNE Ei 

enquiry. ~_.{. ~ / 
~❖- ~fl 
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Procedure: The CEO shall fo1thwith make a 

preliminary inquiry and cal l for explanations from the 

concerned person(s) and submit his report to the Apex 

Council not later than 15 days from the date ofreference 

being made by the Apex Council. On receipt of the 

report, the Apex Counci l shall forward the same to the 

Ombudsman, who shall call for all particulars and unless 

it decides that there is no prima facie case and accord ingly 

drops the charge, hearing shall commence on the case and 

the same shall be completed as expeditiously as possible 

by providing a reasonable opportunity to the parties of 

being heard. If, despite due notice, any party fails to submit 

any cause or submits insufficient cause, the Ombudsman 

shall after providing Opportunity of hearing to the parti es 

concerned, pass appropriate order. In the event any party 

refuses and or fai Is to appear despite notice, the 

Ombudsman shall be at liberty to proceed ex-parte on the 

basis of the available records and evidence. 

(d) By the Public aga inst the MCA 

Where a member of the public is aggrieved concerning 

ticketing and access and facilities at stadia, the same 

may be brought m the form of a complaint to the 

Ombudsman. 

Procedure: The Ombudsman would adopt the same 

procedure as laid down in (c) above after referring the 

complaint to the CEO to solicit a report on the complaint. 
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(2) The place of hearing shall be decided by the Ombudsman from 

time to time. The Ombudsman shall have the power to impose 

penalties as provided in the Regulations for Players, Team 

Officials, Administrators, Managers and Match Officials of the 

MCA. 

(3) The decision of the Ombudsman shall be final and binding and 

shall come into force forthwith on being pronounced and 

delivered. 

(4) Any Administrator, Player, Match Official, Team Official, 

Selector or other individual associated with the MCA on being 

fo und guilty and expelled by the MCA shall forfe it all their rights 

and privileges. He or she shall not in future be entitled to hold 

any position or office or be admitted in any committee or any 

role on the MCA. 

(5) A Member or Franchise once expelled, may, on application made 

after expiry of three years since expulsion, be readmitted by the 

MCA, provided the same is accepted at a General Body meeting 

by 314th members present and voting. 

(6) Pending inquiry and proceeding into complaints or charges of 

misconduct or any act of indiscipline or violation of any Rules 

and Regulations, the concerned Member, Administrator, 

Player, Match Official, Team Official, or other individual 

associated with the MCA (along with their respective privileges .-··· __ .. 
/4\\IGKt I ~ 

and benefits) may be suspended by the Apex Council until final ( ~gf,s,'1"\ 
..... c::> \ 

adjudication. However, the said adjudication ought to be 
1 ~ p\}'NE §} 

'\, o/ 
completed within six months, fa iling which the suspension shall ~~ 

cease. 
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CHAPTER TEN: 

MISCELLANEOUS 

42. NOTICE 

(I) Any notice required to be served on any Member of 

the MCA or any Administrator or other entity shall 

be addressed to their registered addresses . 

(2) All notices shall be served by way of electronic mail to 

the official e-mail addresses as are furn ished to the 

MCA. 

(3) Any notice sent via post or e-mai l shall be deemed to 

have been served at the time when the same was sent, 

and it shall be sufficien t to prove either that the letter 

containing the notice was properly addressed and 

posted or that the email was sent to the correct e-mail 

address. 

43. INDEMNITY 

Every Office-bearer, Councillor, CEO, Manager or a Member 

of a Committee of the MCA shall be indemnified out of the 

MCA's funds against all losses and expenses incutTed in the 

discharge of his or her duties, except those which have 

occurred through willful act or default and if so, each one shall 

be chargeable only for so much moneys or properties as they 

lit 
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shall actually receive for or in the discharge of the business of 

the MCA and shall be answerable only for their own act, 

neglect or default and not for those of any other person. 

44. SUITS BY OR AGAINST THE MCA 

The MCA shall sue or be sued in the name of the Secretary. 

45. AMENDMENT AND REPEAL 

These Rules and Regulations of the MCA shall not be 

repealed, added to, amended or altered except when passed 

and adopted by a 314th majority of the members present and 

entitled to vote at a Special General Meeting of the General 

Body convened for the purpose or at the Annual General 

Meeting. Any such amendment will not be given effect to 

without the leave of Hon'ble Supreme Court. 

., . 




